
Committee: Joint Consultative Committee with Ethnic 
Minority Organisations 
Date: 27 January 2010 
Agenda item: 7 
Wards: All 

Subject:  Refresh of Merton’s Black and Minority Ethnic Strategic Plan  
Lead officer: Kate Martyn, Head of Policy, Partnerships and Communities  
Lead Partner:  Merton Unity Network (on behalf of Merton’s BME Forum)   
Lead member: Councillor Henry Nelless, Cabinet Member for Community Safety and       
Engagement 
Forward Plan reference number:N/A 
Contact officer: Evereth Willis(evereth.willis@merton.gov.uk)   

Recommendations:  
That the Joint Consultative Committee with Ethnic Minority Organisations:  
A. Notes progress to date in respect of the refresh of Merton’s Black and 

Minority Ethnic (BME) Strategic Plan (2010 -2013). 
B. Considers the issues, presented to date, and agrees key priority issues and 

thematic themes for inclusion within, and further development of, the Plan.   

1 PURPOSE OF REPORT AND EXECUTIVE SUMMARY 
1.1. To consult the Joint Consultative Committee with Ethnic Minority 

Organisations; giving the Committee the opportunity to participate in the 
development of the refresh of the BME Strategic Plan 2010-13.   

2 DETAILS 
2.1 This is the second report to the Joint Consultative Committee (JCC) on 

Merton’s BME Strategic Plan (2010-2013).  The first report was considered 
by the JCC at its meeting on the 21 October 2009, from which followed a 
series of consultation events and individual interviews held with partners 
from the voluntary, statutory and private sectors.   

2.2 Consultation is still in progress and the Plan’s development is on schedule 
for completion by the end of April 2010.  In the interim, the first draft of the 
refreshed Plan will be produced by 17 February 2010 for consideration by 
the BME Forum and JCC members and a Seminar will be held with all 
stakeholders on Friday, 26th February 2010. 

 
 
 
3 ALTERNATIVE OPTIONS 
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3.1  Not Applicable  
                            
4 CONSULTATION UNDERTAKEN OR PROPOSED 
4.1. In developing the refreshed BME Strategic Plan, the Forum will involve and 

consult with a number of community, faith and equality groups and statutory 
agencies and the private sector.             

  
5 TIMETABLE 
5.1  

JCC with Ethnic Minority Organisations 21 Oct 2009, 27 Jan 2010 
Consultation period [includes Seminar with all 
stakeholders on 26 February 2010]. 

October – May 2010 

BME Forum & JCC – Ethnic Minority Orgs. – 
Draft refreshed BME Plan 

April 2010 

Final Draft Plan  May 2010 
Adopted by BME Forum  June 2010 
Launch of Plan (submission to JCC) July 2010 

 
6 FINANCIAL, RESOURCE AND PROPERTY IMPLICATIONS 
6.1 The Council’s financial constraints may impact on the development of the 

refresh of the BME Strategic Plan.  
 
7 LEGAL AND STATUTORY IMPLICATIONS 
7.1. The BMES tragic Plan will contribute to the Council meeting its legal 

obligations relating to equalities legislation.  
8 HUMAN RIGHTS, EQUALITIES AND COMMUNITY COHESION 

IMPLICATIONS 
8.1. The BME Strategic Plan contributes to the Council meeting its statutory 

duties set out in the Corporate Equality Scheme and the proposed 
requirements of the Equality Bill. 

9 CRIME AND DISORDER IMPLICATIONS 
9.1. None      
10 RISK MANAGEMENT AND HEALTH AND SAFETY IMPLICATIONS 
10.1. There is a risk to the Council’s reputation if it fails to support the Plan. 
11 APPENDICES – THE FOLLOWING DOCUMENTS ARE TO BE 

PUBLISHED WITH THIS REPORT AND FORM PART OF THE REPORT 
11.1      Presentation on the Refresh of the BME Strategic Plan – outlining the issues 
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12 BACKGROUND PAPERS 
12.1 Merton’s BME Strategic Plan 2006-2009 (summary) 

http://www.mertonunitynetwork.org.uk/events_files/finalsummary.pdf 
13 CONTACTS  

• REPORT AUTHOR 
                               -    Name: Evereth Willis 
                               -    Tel: 020 8545 4637 

- E-mail: evereth.willis@merton.gov.uk 
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